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UC unions bargaining together, making history
Each year, UPTE-CWA’s president
writes a overview of the union’s work
for our members. Here is this year’s
report, by UPTE-CWA President Jelger
Kalmijn. You can reach him with comments or questions at <president@
upte-cwa.org>.
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he economy is finally recovering. We see it in recent record
stock market values, and in the
strong likelihood of the University of
California receiving guaranteed funding for the next 5 years as a result of
the passage of Proposition 30. So why
do UC employees continue to face demands from management to give back
to our hard-won retirement security
and wages?
University and corporate executives alike have decided that working
people should take a hit on our retirement plans and give back compensation and benefits. Wealth inequity in
the United States has grown enormously during the Great Recession,
and it’s no mystery that the pattern
of inequality has also grown at the
University of California, the community
colleges, and the UC-affiliated national labs where UPTE-CWA members work. Executives have received
lucrative compensation and retirement
packages, while front-line workers’ pay
and benefits have barely kept up with
inflation.
Our work creates the educational,
research and scientific “wealth” that

UCSF health care workers on the front lines for patient care, fair pay and pension security, including clinical lab scientists Estella Sullivan, Janie Frank, Bob Frank, Michael Bowling and others.

defines the University of California.
UC’s workers serve the public, and deserve fair pay, good working conditions
and the ability to retire with dignity.
Those who came before us won these
rights, and we will not allow them to
be taken away. A healthy future for UC
will come from respecting its employees’ rights, not piling on more executive privileges.
Executives at UC and the community colleges want to follow in the
footsteps of the national labs (of which
UC is still a 50% owner) by creating
“second tier,” second-class employees
and putting more money into executive compensation. At UC, manage-

■ (510) 704-UPTE F info @upte-cwa.org F www.upte.org

ment has held bargaining over wages
hostage to its proposals for a two-tier
pension that would decimate the
retirement incomes of more than half
of UPTE’s members. At the community
colleges where UPTE-represented
associate faculty work, despite record
demands for classes, management
has cut back those making less than
$20,000 annually.
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the pension plan
would make
many employees secondclass workers
who will never
achieve the
No two-tier pension
same level of
For UPTE’s members at the
benefits as other
University of California, management
UC workers.
threw down the gauntlet more than
That’s bad not
two years ago by approving a second
just for them,
tier for pension and retiree health
but for all of us.
benefits, which was unilaterally imUPTE’s
posed on UC’s non-union represented
web-based penemployees. That proposal must now
sion calculator
be bargained with union-represented
<www.upte.org/
workers, as our contracts all expire by
pension-calc>
June 30 of this year.
compares the
In our union, members set the
take home pay
priorities for bargaining. Member-led
UPTE health care professionals and supporters at Santa Monica
after retirement
bargaining conferences for all three
Hospital/UCLA during the May 21 sympathy strike with AFSCME.
for the univerof our UC units prioritized maintaining
to preserve them, while those that
sity’s proposed changes, dramatically
everyone on single retirement plan.
have already lost benefits will prefer
demonstrating how UC is forcing all
Our bargaining teams have made
more immediate wage increases. It is
employees to work to age 65, no matcomprehensive proposals to the unilikely that UC will propose a third and
ter the age at which you were hired.
versity that preserve a single plan and
perhaps a fourth tier. (In some public
Worse yet, the difference in
adequately fund both the pension and
sector workplaces, such as New York
benefits levels is a recipe to divide the
retiree health funds. The university’s
City, workers are now spread across
union over future bargaining priorities.
proposal does neither.
six tiers.)
Those with superior benefits will seek
The creation of a second tier on
And on top of this, an independent
actuary’s report
commissioned by
UPTE-CWA’S PROPOSALS
UC’S PROPOSALS
the UC Union CoCost-of-living increases that keep pace with Wage proposal that doesn’t even keep
WAGES
inflation and step increases for longevity.
pace with inflation, or address market
alition shows that
and equity disparities.
management’s
All employees stay on a single “tier” and
Creates second-class “tier two” benefits
PENSION
demand for a
make the same contributions.
where workers pay more for reduced
two-tier plan is not
benefits.
necessary – in
Adequate contributions from UC and
Inadequate contributions which do not
FINANCIAL
fact, it will cost up
workers to stabilize the pension financially. even pay the interest on the pension
HEALTH OF
UC pays extra to make up for the unfunded
funding gap UC itself created by taking a
to $1 billion more
PENSION FUND
liability it created by not paying into fund for “contribution holiday” for 20 years.
than is needed.
20 years.
You can read the
Everyone on the same “tier” with modest
About half of all current employees must
RETIREE
actuary’s report
contributions that preserve the benefit into wait 15 years for the same benefit. New
HEALTH
at <upte.org/benthe future.
hires get less benefits. No sustainable
BENEFITS
retiree health benefits fund.
efits>.
Aaron Rosenfield, photo

UPTE’s members have said
“enough!” It is time to take a stand not
only for our pay, working conditions
and retirement, but also for those who
come after us.

ACCOUNTABILITY An UPTE representative on the pension and
retiree health benefit governing boards.
& DEMOCRACY

No employee voice in how our money is
managed.
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Our bargainers have
months. The campus bargaining units,
made solid proposals (see
along with the nurses at the medical
table, page 2) and now
centers, will follow closely behind.
union members must creIn short, we have a high stakes
ate sufficient pressure on
conflict at the University of California
management to retreat from
that will have great impact on our
their unilateral two-tier profuture as UC employees, and UC’s
posal. Given the profound
future as a public institution of higher
gap between management
education, research and service.
and union proposals – and
As public servants dedicated to
how important these issues
quality patient care, education, research
are to us all – it is likely that
and a myriad of other UC endeavors,
workplace action such as
we do not make the decision to strike
strikes will be required to
lightly. Our direct supervisors with
UCSC Arborteum workers Helen Englesberg and Steve
convince UC that we will
whom we work on a daily basis are colMcCabe demonstrate in support of a fair pension deal.
not accept its take-aways.
leagues: they are not the ones making
Workers in bargaining units concenUPTE-CWA’s health care profesthe decisions that cut our benefits. UC
trated at the medical centers will face
sionals (HX) have resisted settling a
executives and their team of lawyers
the issues first. As our unions progress
contract for nearly two years in order
are making these decisions, and it
through the bargaining impasse proto combine their bargaining strength
is our job to make it clear to our colcess, we will have the right to strike
with other UC unions. They have gone
leagues, legislators, the media and the
and UC will have the right to impose
without raises and even without the
citizens of California that our actions
their proposals. This conflict is likely to
equity increases their supervisors want
are for the long term good of the univerescalate quickly over the next several
to offer them. Now, 20,000 service and
sity. If we don’t stand up now, when?
patient care technical workers repreUPTE-represented social workers and other health care workers on the picket line at UCSF,
sented by AFSCME, one of our sister
supporting quality patient care, retirement security and fair wages at the UC medical centers.
unions at UC, have expired
union contracts and have
added their weight to our
demands at the HX bargaining table. The UPTE-CWA
technical (TX) and research
(RX) members as well as
the nurses in the California
Nurses Association will have
expired union contracts on
June 30.
All together 44,000
union members are at the
table simultaneously. Between our unions, we have
set bargaining parameters
that our respective leaderships have all ratified, focused on preserving unified
post-employment (retirement) benefits for all.
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The UC personnel policies, while
to allocate a 2% raise this year,
not as powerful as UPTE’s union
in spite of a mandate from UC
contracts, do allow for grievances to adPresident Mark Yudof to freeze
dress workplace problems. UPTE has a
pay. APs are working together,
policy of providing steward assistance to
with UPTE’s help, to get raises
members. Signing up as a member is a
in whatever way they can. APs
good way to ensure you’ll have individuacross the state have attended
al help should you need it.
UPTE’s Wage Workshops,
which instruct workers on how
Faculty from three community
to get equity increases and
reclassifications. Many individu- colleges join UPTE-CWA
The associate faculty at Butte
als have already benefited from
Community
College (Chico), College
these trainings.
Working collectively, APs can of the Sequoias (Visalia) and Mt San
UCSC’s Scott Bates is one of many adminstrative
Jacinto Community College (Hemet)
professionals working with UPTE’s help to demand build a strong organization that
a fair raise.
transferred from another CWA local
reflects their needs and style.
into UPTE-CWA. Since joining in July
Many have already signed up
Administrative professionals
of last year, they have dramatically
as dues-paying UPTE members, with
organize without a contract
increased membership through a confull rights to participate in the union.
More than 16,000 UC administracerted outreach campaign.
Thousands more have authorization
tive professionals (APs) have gone
Two of the three, Butte and Mt
cards saying they support UPTE repfive years with only one raise. That
San Jacinto, have union contracts that
resentation and calling for an election
raise was more than consumed by the
expire this year. UPTE solicited input
to be supervised by the state’s Public
increased contributions to the penon bargaining priorities from members
Employment Relations Board. We have
sion fund, benefits and parking costs.
online, as the associate faculty are
continued these two tracks in parallel.
Administrative professionals that have
By acting as union, we will build a union. only on campus when they teach. The
larger work loads than ever despite
UPTE members at UCLA supporting Proposition 30’s funding for education. From left to right:
the stagnation of their pay.
John Wheeler, Barbara Gaerlan, Tracey Martin, Al Alexander, Julie Plotkin and Meg Thronton.
When inflation is
figured in, APs are
actually making 12%
less now than five
years ago. Over the
same period, UPTE’s
technical (TX) and
researcher (RX)
members won 15%
in raises. The power
of having a union
contract is clear.
Short of having a union contract,
UPTE’s AP members
have successfully
organized around pay
issues, encouraging
Berkeley’s chancellor

Assemblymember Bill Quirk (D-Hayward/
Union City), an UPTE-CWA retiree member
from Lawrence Livermore National Lab.
UPTE president Jelger Kalmijn is at his left.

bargaining challenges are tremendous. Associate faculty at California’s
community colleges are prohibited
from teaching more than a two-third’s
class load, which condemns them to
earn less than $20,000 per year with
no benefits. They must rely on spouses/partners or outside jobs to afford
their teaching commitment.
UPTE’s associate faculty greatly
outnumber the full-time faculty at their
campuses and perform nearly half the
teaching, but receive less than a fifth
of the overall compensation, and they
have no real job security. Associate
faculty are not paid for office hours,
and indeed, have no office or even an
assigned desk.
Dramatically improving these
working and educational conditions
will take several rounds of contract
bargaining, with support from an organized membership. We are well on
our way with the first step: achieving
greater involvement of the faculty to
better their working conditions.

National labs struggle under
weight of profit motive
UPTE-CWA members from the
Livermore and Los Alamos national
labs have testified before the National

Academy of Sciences about the harm
done by the privatization of the labs to
a consortium, which is still half-owned
by the University of California.
The number of scientific journal articles has decreased. There have been
delays and insurmountable obstacles
in the research mission. Unfortunately,
now that the labs are private they are
largely removed from public scrutiny
and accountability. Management hides
behind the claim of proprietary knowledge to obscure critical failures so
that they can receive their handsome
bonus and incentive packages. Management fees for running the labs has
increased more than ten-fold since
privatization.
UPTE’s union leadership at the
labs continues to engage the federal
legislative and executive branches to
de-privatize the labs for the good of
the public, research and employees.

Prop 30: We won! So why is
UC still cutting?
The labor movement in
California poured its heart
and soul into getting Proposition 30 passed. The measure increased taxes on
the wealthy and instituted a
temporary sales tax to preserve education and public
safety – all in the midst of
the Great Recession. This
is a truly remarkable victory
of which we should all be
proud. Pundits doubted the
measure would pass and
they were wrong.
As a result of Proposition 30, the University of
California will receive a 5%
increase for the next three
years and a 4% increase
for the two years after that.
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Elementary through high schools as
well as community colleges will have
their funding reinstated over the next
7 years.
So why does the University of California insist on second-class benefits
for newer employees? Why do the community colleges continue to cut classes
and continue the super-exploitation of
associate faculty?
UPTE-CWA legislative activists
have participated in several legislative
lobby days to advocate for budgets
and policy in Sacramento that holds
management accountable. We have
increased our voluntary contributions to
our Committee on Political Education
(COPE), the only source of funds that
UPTE-CWA uses to support unionfriendly candidates for political office.
We now actually have a member of
UPTE-CWA serving in the State Assembly (Bill Quirk, D-Hayward/Union City).
State Senator Leland Yee (D-San Francisco) with UPTE’s chief HX bargainer, Wendi
Felson at a picket line outside UCSF.

Diane Powe, photo

Lisa Kermish, photo
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Report of Independent Auditors
To the Executive Board of
University Professional and Technical Employees
Communications Workers of America, Local 9119
We have audited the accompanying statements of assets, liabilities and net assets modified cash basis of University Professional and Technical Employees Communications
Workers of America, Local 9119 (the Local) as of June 30, 2012 and 2011, and the related
statements of revenue, expenses and changes in net assets - modified cash basis for the
years then ended. These financial statements are the responsibility of the Local’s
management. Our responsibility is to express an opinion on these financial statements
based on our audits.
We conducted our audits in accordance with auditing standards generally accepted in the
United States of America. Those standards require that we plan and perform an audit to
obtain reasonable assurance about whether the financial statements are free of material
misstatement. An audit includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by the Local’s management,
as well as evaluating the overall financial statement presentation. We believe that our
audits provide a reasonable basis for our opinion.
As described in Note 2, these financial statements were prepared using the modified cash
basis of accounting, which is a comprehensive basis of accounting other than generally
accepted accounting principles.
In our opinion, the financial statements referred to above present fairly, in all material
respects, the assets, liabilities and net assets of University Professional and Technical
Employees Communications Workers of America, Local 9119 as of June 30, 2012 and
2011, and its revenue, expenses and changes in net assets for the years then ended on the
basis of accounting described in Note 2.
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To the Executive Board of
University Professional and Technical Employees
Communications Workers of America, Local 9119
Page two
The accompanying financial statements have been prepared assuming that the Local will
continue as a going concern. As discussed in Notes 4 and 10 of the accompanying
financial statements, as of June 30, 2012, the Local has significant outstanding financial
obligations to an affiliated labor organization, Communications Workers of America
(CWA). The Local’s ability to continue as a going concern will be dependent on its
ability to satisfy these obligations as agreed.
Our audits were conducted for the purpose of forming an opinion on the basic financial
statements taken as a whole. The schedules of office and administrative expenses modified cash basis are presented for the purpose of additional analysis and are not a
required part of the financial statements. Such information is the responsibility of
management and was derived from, and relates directly to, the underlying accounting and
other records used to prepare the financial statements. The information has been
subjected to the auditing procedures applied in the audits of the financial statements and
certain additional procedures, including comparing and reconciling such information
directly to the underlying accounting and other records used to prepare the financial
statements or to the financial statements themselves, and other additional procedures in
accordance with auditing standards generally accepted in the United States of America.
In our opinion, the information is fairly stated, in all material respects, in relation to the
financial statements taken as a whole.

January 11, 2013
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Statements of Assets, Liabilities and Net Assets
Modified Cash Basis
June 30, 2012 and 2011

2012

2011

Assets
$

Cash and cash equivalents
Property and equipment
Furniture and equipment
Less accumulated depreciation
Net property and equipment

911,952

$

1,972
(1,972)
-

Deposits
$

Total assets

16,747
928,699

589,044

1,972
(1,972)
-

$

16,747
605,791

Liabilities and Net Assets
Liabilities
Payroll and other withholdings
Loans payable
Total liabilities

$

Unrestricted net assets
Total liabilities and net assets

$

See accompanying notes to financial statements.

-3-

26,367
941,040
967,407
(38,708)
928,699

$

$

20,524
1,098,494
1,119,018
(513,227)
605,791
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Statements of Revenue, Expenses and Changes in
Net Assets - Modified Cash Basis
Years Ended June 30, 2012 and 2011

Revenue
Dues and agency fees
Interest income
Other income
Total revenue

2012

2011

$ 6,453,341
551
102,456
6,556,348

$ 5,948,624
989
61,897
6,011,510

46,473
27,404
21,080
44,865
381,028
116,818
18,417
3,416
21,276
68,179
862,521
55,129
142,646
2,543,825
187,402
1,525,005
16,345
6,081,829

51,148
34,670
5,720
20,995
328,570
375,817
14,012
2,874
13,840
50,766
803,559
32,341
128,925
2,409,604
166,966
1,452,922
17,422
5,910,151

474,519

101,359

(513,227)
(38,708)

(614,586)
(513,227)

Expenses
Agency fee refunds
Agency fee-related expenditures
Arbitration expenses
Bargaining expenses
Benefits
Contract wages and benefits
Dues refund
Joint labor meetings
Legislative
Mobilizing
Office and administrative
Organizing
Payroll and other taxes
Per-capita taxes
Professional fees
Salaries and expense allowances
Training
Total expenses
Change in net assets
Unrestricted net assets
Beginning of year
End of year

$

See accompanying notes to financial statements.

-4-
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Notes to Financial Statements
June 30, 2012 and 2011
NOTE 1.

ORGANIZATION AND TAX STATUS

The purpose of the University Professional and Technical Employees Communications
Workers of America, Local 9119 (the Local) is to provide representation for union
members and fee payers, including, but not limited to, wages, hours, and other terms and
conditions of employment, and to protect and preserve the union as an institution in the
performance of its legal and contractual obligations through collective bargaining with
the University of California. The Local is affiliated with the Communications Workers
of America (CWA).
The Local is a not-for-profit organization. Income generated from the activities of the
Local are exempt from federal income taxes under Section 501(c)(5) of the Internal
Revenue Code and from state income taxes under California Revenue and Taxation Code
Section 23701a. No provisions for federal or state income taxes have been made.
The Local has analyzed the tax positions taken and has concluded that, as of June 30,
2012, there are no uncertain positions taken, or expected to be taken, that would require
disclosure in the financial statements. The Local is subject to routine audits by the taxing
jurisdictions; however, there are currently no audits for any tax periods in progress. The
Local believes it is no longer subject to income tax examinations for the years prior to the
fiscal year ending June 30, 2009.
NOTE 2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Method of Accounting - The financial statements have been prepared using the modified
cash basis of accounting. Except for assets and liabilities, which arise from cash
transactions, recognition of depreciation, loans payable and payroll withholdings
liability, revenue is recognized when received rather than when earned and expenses are
recognized when paid rather than when the obligation is incurred.
Net assets are classified as unrestricted, temporarily restricted or permanently restricted.
Net assets are generally reported as unrestricted unless assets are received from donors
with explicit stipulations that limit the use of the asset. The Local does not have any
temporarily or permanently restricted net assets.

-5-
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NOTE 2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

Cash and Cash Equivalents - Cash includes demand-deposit checking, savings and
money market accounts.
Property and Equipment - Property and equipment are carried at cost. Major additions
are capitalized, and replacements, maintenance and repairs that do not improve or extend
the lives of the respective assets are expensed currently. Depreciation is computed over
the following estimated useful lives of the related assets by the straight-line method:
Furniture and equipment

3–7 years

All assets were fully depreciated as of June 30, 2012 and 2011.
Estimates - The preparation of financial statements requires management to make
estimates and assumptions that affect the reported amounts and disclosures in the
financial statements. Actual results may differ from those estimates.
NOTE 3.

CONCENTRATIONS OF CASH

The Local places its cash with several financial institutions that are deemed to be
creditworthy. The balances are insured by the Federal Deposit Insurance Corporation
(FDIC) or National Credit Union Administration (NCUA) up to $250,000 per institution.
All non-interest-bearing transaction accounts are fully insured, regardless of the balance
of the accounts. From time to time, the Local’s deposits are in excess of the FDIC or
NCUA insurance coverage limit.
NOTE 4.

LOANS PAYABLE

The Local has two loans payable to Communications Workers of America (CWA).
Loan 1 is repayable at $9,249 per month, including interest at 4.68% per annum. Interest
paid was $14,691 and $19,085 for the years ended June 30, 2012 and 2011, respectively.
The final loan installment is due November 2014. Loan 2 is repayable at $9,655 per
month, including interest at 7.73% per annum. Interest paid was $55,074 and $59,226 for
the years ended June 30, 2012 and 2011, respectively. The final loan installment is due
March 2020.

-6-
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NOTE 4.

LOANS PAYABLE (CONT’D)

At June 30, 2012, the principal maturities of these long-term debts are as follows:
Years Ending
June 30,
2013
2014
2015
2016
2017
Thereafter
Total

NOTE 5.

Loan 2

Loan 1
$

$

101,295
106,139
53,949
261,383

$

$

65,649
70,908
76,587
82,722
89,348
294,443
679,657

Total
$

$

166,944
177,047
130,536
82,722
89,348
294,443
941,040

PENSION PLANS

Certain Local employees are covered by a non-contributory multiemployer defined
benefit pension plan and a contributory multiemployer defined contribution pension plan.
Contributions to the multiemployer pension plans are made monthly under the terms of a
participation agreement. Each plan is sponsored by CWA.
Contributions are made to the defined benefit pension plan on behalf of the Local’s
eligible employees. The contribution rate is 8% of gross wages. Pension contributions
made to the defined benefit pension plan totaled approximately $90,100 and $86,000 for
the years ended June 30, 2012 and 2011, respectively.
Contributions of 1% of gross wages are made to the defined contribution pension plan on
behalf of the Local’s eligible employees who have been employed by the Local for at
least three years. Effective January 1, 2011, contributions of 1.5% of gross wages are
made on behalf of employees who have been employed by the Local for at least six
years, in addition to those contributions stated above. Pension contributions made to the
defined contribution pension plan were approximately $16,500 and $9,900 for the years
ended June 30, 2012 and 2011, respectively.

-7-
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NOTE 6.

OBLIGATION UNDER OPERATING LEASES

The Local has three long-term lease agreements for office space. The Systemwide office
lease expired on April 30, 2012, and was renewed through April 30, 2014. The lease for
office space at the University of California - Los Angeles campus office expired on
March 31, 2010, and was renewed through April 30, 2013. The lease for office space at the
University of California - Irvine campus office expired on April 30, 2010, and was renewed
through April 30, 2013. For the years ended June 30, 2012 and 2011, lease payments made
pursuant to these agreements totaled approximately $146,000 and $132,000, respectively. In
addition, the Local has several month-to-month agreements to rent office space, and the
month-to-month payments for the years ended June 30, 2012 and 2011, totaled
approximately $99,000 and $103,000, respectively.
As of June 30, 2012, the future minimum lease payments required under the operating leases
were as follows:
Years Ending
June 30,
2013
2014
Total

NOTE 7.

Amount
$
$

135,258
66,539
201,797

COMPENSATED ABSENCES

The Local provides vacation benefits to its employees, which accrue at varying rates based
on length of employment. If employees do not utilize these benefits, they may accumulate a
certain amount of time until the employee leaves employment, at which time the liability is
due. The estimated liability for accumulated vacation leave to all employees of the Local at
June 30, 2012 and 2011, including estimated payroll taxes, was approximately $125,000 and
$109,000, respectively. Under the modified cash basis of accounting, the Local’s financial
statements do not reflect a liability for these accrued compensated absences.

-8-
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NOTE 8.

FUNCTIONAL EXPENSES

The Local expended $6,081,829 and $5,910,151 for the years ended June 30, 2012 and
2011, respectively. The Local has estimated that, on a functional classification basis, these
expenses would be allocated as follows:

Member services
Per-capita taxes
General and administrative
Total

NOTE 9.

2012

2011

49 %
42
9
100 %

50 %
41
9
100 %

DESIGNATED FUNDS

The Local maintains a designated Strike Fund. The Local’s General Fund encompasses
all activities of the Local not accounted for in the Strike Fund. The Local’s Strike Fund
provides for member assistance in the event of a strike.
The Local’s net assets by fund were as follows:
2012
General Fund
Strike Fund
Total

NOTE 10.

$
$

June 30,

(786,808)
748,100
(38,708)

2011

$ (1,088,827)
575,600
$ (513,227)

OUTSTANDING OBLIGATIONS/GOING CONCERN

As of June 30, 2012 and 2011, the Local was obligated to CWA for the payment of
outstanding per-capita taxes. The per-capita taxes payable to CWA for the months of
April, May and June, 2012 and 2011, were approximately $581,000 and $648,000,
respectively.
In accordance with the modified cash basis of accounting, the Local’s accompanying
financial statements do not reflect liabilities for the obligations described above.

-9-
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NOTE 10.

OUTSTANDING OBLIGATIONS/GOING CONCERN (CONT’D)

On April 10, 2008, the Local entered into a dues settlement and promissory note with
CWA, which settled all claims by CWA against the Local for outstanding per-capita
taxes and other amounts through May 31, 2007. The principal amount of this note is
$904,242 and is repayable to CWA over 12 years at an annual percentage interest rate of
7.73% (see Note 4). The Local also has an outstanding loan with CWA, which originated
in 2004. The principal amount of this note is $885,000 and is repayable to CWA over 10
years at an annual percentage interest rate of 4.68% (see Note 4).
As of June 30, 2012 and 2011, the Local had net assets of $(38,708) and $(513,227),
respectively, excluding the effect of the April, May and June 2012 and 2011 per-capita
obligations of $581,000 and $648,000, respectively, discussed above. Effective
January 1, 2007, the Local implemented the following dues increases: (1) for members
without a contract, the monthly maximum dues rate shall increase every other year
through January 2011, and (2) for members with a contract, the maximum shall increase
by $5 on January 1 of every year if represented employees received at least a 2% pay
increase the previous year. The Local’s management believes that additional revenue
generated by the dues increases and the renegotiation of the terms related to the Local’s
loan and per-capita obligations to CWA will allow the Local to continue as a going
concern. In addition, the Local has begun efforts to expand organizing resources and to
bring in new bargaining units in order to increase membership, thereby further increasing
the dues revenue.
NOTE 11.

SUBSEQUENT EVENTS

Subsequent events were evaluated through the date on which the financial statements
were available to be issued. This date is approximately the same as the independent
auditors’ report date.
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Additional Information
University Professional and Technical
Employees Communications Workers
of America, Local 9119
Schedules of Office and Administrative Expenses
Modified Cash Basis
Years Ended June 30, 2012 and 2011

2012
Advertising
Bank fees and charges
Computer supplies, repairs and maintenance
Conference and meetings
Consulting expenses
Donations
Insurance
Interest
Office expenses
Other expenses
Printing, copying and mailing
Rent
Telephone and communication
Utilities
Total

-11-

$

$

3,106
2,405
8,267
232,511
22,792
4,136
85,060
69,390
26,027
621
71,436
245,270
85,810
5,690
862,521

2011
$

$

5,171
1,977
14,586
218,132
20,191
3,756
39,938
78,311
31,113
16,062
52,331
234,479
82,856
4,656
803,559
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Contact UPTE-CWA
If you have a question about your rights, or
want to get more involved with the union,
please contact your local, or visit us online
at <www.upte.org>.

Local 1 (UCB)
PO Box 40123
Berkeley, CA 94704
(510) 848-8783 p | (510) 848-8786 f
uptelocal1@igc.org		

Susanne Paradis, photo

UPTE systemwide
2510 Channing Way, Suite 11
Berkeley, CA 94704
(510) 704-8783 p | (510) 704-8065 f
info@upte-cwa.org

UPTE UCSF health care professionals Solange Levy, Maria Caces,
Rosalie Bacani and others make their voices heard.

Local 2 (UCLA)
1015 Gayley Ave., Suite 301
Los Angeles, CA 90024
(310) 443-5484 p | (310) 443-5487 f
uptela@netwood.net

Local 7 (UCSF)
1498 Ninth Ave.
San Francisco, CA 94122
(415) 753-8783 p | (415) 753-8010 f
uptesf@gmail.com

Local 3 (UCSC)
501 Mission St, Suite 11
Santa Cruz, CA 95060
(831) 429-8783 p | (831) 425-0821 f
upte@upte-cwa.org

Local 8 (UCI)
4500 Campus Dr #138,
Newport Beach, CA 92660
(949-223-5400 p | 949-223-5401 f
upteuci@upte-cwa.org

Local 4 (UCSB)
900 Embarcadero del Mar, Suite C
Isla Vista, CA 93117
(805) 685-3661 p | (805) 685-3666 f
upte@upte-cwa.org

Local 9 (UCSD)
8380 Miramar Mall, Suite 223
San Diego, CA 92121
(858) 458-0862 p | (858) 458-0853 f
sandiego@upte-cwa.org

Local 5 (UCR)
5005 LaMart, 100 B#1
Riverside, CA 92507
(951) 781-7922 p | (951) 781-7926 f
upte-5@pacbell.net

Local 10 (Merced)
731 E. Yosemite Ave.
Suite B, PMB #104
Merced, CA 95340
(510) 704-8783 p | (510) 704-8065 f
uptelocal10@gmail.com

Local 6 (UCD)
432 D Street
Davis, CA 95616
(530) 759-0803 p | (530) 759-0805 f
davisadmin@upte-cwa.org

Local 11 (LLNL/SPSE)
PO Box 1066
Livermore, CA 94551
(925) 449-4846 p | (925) 449-4851 f
spse@spse.org

Local 12 (Butte College)
c/o UPTE systemwide
2510 Channing Way, Suite 11
Berkeley, CA 94704
530.400.6953 p | (510) 704-8065 f
butte@upte-cwa.org
Local 13 (College of the Sequoias)
c/o UPTE systemwide
2510 Channing Way, Suite 11
Berkeley, CA 94704
(510) 704-8783 p | (510) 704-8065 f
cos@upte-cwa.org
Local 14 (Mt. San Jacinto College)
c/o UPTE systemwide
2510 Channing Way, Suite 11
Berkeley, CA 94704
951.660.9049 | msjc@upte-cwa.org
Local 184 (LBNL)
PO Box 4247
Berkeley, CA 94704
(510) 665-7722 p | (510) 704-8065 f
upte@upte-cwa.org
Local 1663 (LANL)
1907 Central Ave, Suite 209
Los Alamos, NM 87544
(505) 490-6054 p | (510) 704-8065 f
lanl@upte-cwa.org

UP
TE
CWA 9119
A F L n CIO

University Professional
& Technical Employees
Communications Workers of America
Local 9119, AFL-CIO
■

PO Box 4443
Berkeley, CA 94704
■

(510) 704-UPTE
info@upte-cwa.org
www.upte.org
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