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Historic victories on single-tier pension, retiree health and wages
– let’s celebrate!
able. In fact, a pension plan such as
forced to deduct 2% into a “defined
Each year, UPTE-CWA’s president
writes an overview of the union’s work
for our members. Here is this year’s
report, by UPTE-CWA President Jelger
Kalmijn. You can reach him with comments or questions at <president@
upte-cwa.org>.

T

hree years after the UC Regents voted to force pension
reform on all employees,
15,000 UPTE-CWA members in the
research (RX), tech (TX) and health
care professional (HX) units have
won contracts preserving our retirement plan. In addition, UPTE’s units at
the community colleges and national
labs have grown in membership and
leadership, and we have continued to
organize the large group of unrepresented UC administrative professionals. We have advanced our strength
as a union and improved our wages
and working conditions.

Preserving UC retirement,
winning fair raises
While many employers have
frozen pensions and replaced them
with risky 401k plans, we resisted
UC’s efforts to turn our pension into an
inferior two-tier plan that would have
dramatically reduced benefits to most
union-represented employees. You
have all heard the argument that pensions are undervalued and unsustain-

UC’s (also known as a “defined benefit
plan”) has twice as good a return on
investment as a 401k. Employers’
cries of an underfunding crisis come
not from our benefits becoming more
generous or us living longer, but primarily because employers do not want
make the required or recommended
contributions. They would rather shift

contribution plan” that could supplement
our pension, monies that have now
been re-directed into the UCRP plan.
A similar situation holds true for
our retiree health benefits. If UC had
made any contributions to a savings
fund to cover these benefits, there
would have been no issue and the
plans would have run smoothly. In-

UPTE-CWA’s bargaining team. Front row, left to right: Jie Lo (RX, UCLA); Karen Galbreath (TX, UCD);
Wendi Felson (HX, UCSF, retired); Vanessa Bakula (RX, UCD). Back row, left to right: Jim Hockridge
(TX, UCB); Paul Phojanakong (TX, UCSF); Damion Miller (TX, UCSB); and Mike Dupray (TX, LBNL).

the burdens and risks of retirement
planning to employees.
In particular, UC took a contribution “holiday” from the UC Retirement
Plan (UCRP) for 20 years. If UC had
continued to make the contributions
recommended by its own actuaries,
employees would never have had
the struggle we experienced over the
last few years. And all the while UC
made no contribution, employees were
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stead, UC proposed taking away years
of retirement by pushing back the age
of the maximum retiree health benefit
by 15 years. UC wanted to do this for
half of all current employees and all
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future hires in the units UPTE-CWA
represented.
These concessions were not
required at the University of California,
nor at the two national labs where
UPTE has members, nor anywhere in
the US for that matter. We are confronted with challenges of priorities,
not financial constraint.
Productivity, the amount of value
we produce, has doubled over the
last 50 years, but our wages have
remained flat. Where has all that extra
value gone? Those who point to Wall
Street pinpointed the answer: the 1%.
Economic inequality has skyrocketed.
The rich have more than recovered
from the “great recession,” while our
wages remain depressed and millions
still have no work.
Similar to Wall Street’s white collar criminals, UC executives’ salaries
have grown while ours have barely
kept pace with inflation. The pension concessions UC demanded only
increase the inequality, decreasing our
income after we retire. With corporate-

size salaries,
executives can
afford to invest for
their retirement,
while ordinary
employees live
month-to-month
with just enough
to get by.
Standing
strong as a union,
and working in
A celebratory ceramic mug being proudly displayed by UPTE’s health care
workers, who held the line for over two years to save single-tier pension.
solidarity with
salary if you have worked 40 years.
other UC unions,
When you retire at 60, your medical
UPTE-CWA clearly stated that “the
benefits continue for you and your
concession stand is closed.” Our
family for the rest of your life. For new
successful defense of the UC retirehires, UC wants to postpone full retiree
ment program was a victory of historic
medical benefits by up to 15 years.
proportions, and we hope it will set a
UPTE will bargain over that next year.
new trend by inspiring other unions to
At the same time, we won raises
fight against concessions, and to claim
the value we create with our increased of 11.5% to 13% over the length of the
RX, TX and HX contracts. Importantly,
productivity as our own.
all three UPTE contracts expire at the
The contracts UPTE members
same time in 2017, together with the
won preserve some of the best benother big UC unions, so we are wellefits in the state of California. You can
positioned to work together to stop any
still retire at age 60 with 100% of your
future demands for concessions.
A summary of the raises for each
UPTE members Emily Montan, Mike Dupray and Bill Rowley deliver a letter signed by hundreds of
workers to Janet Napolitano on behalf of UC professional and technical employees. of the three UPTE-CWA contracts at
UC is in the box on page 3. The full
details of our contracts are available at
<www.upte.org>.

How did we win?
Working together as UPTECWA bargaining units and also with
the California Nurses Association and
AFSCME unions gave us the leverage
of numbers. Together, our three unions
constitute 50,000 employees at UC.
This pivotal strategy was particularly
difficult for the UPTE-CWA health care
members (HX) whose contract expired
a year earlier, forcing employees to go
two years without a raise. If HX employees had accepted a raise and the
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2-tier pension and retiree health benefits for HX, we would never have won
them for any of our other members. In
special recognition for the resolve of
HX members UPTE-CWA is delivering
an appreciation mug to every member
(see photo on page 2).
A combination of tactics including email campaigns, petitions, pickets
and a threatened strike, all helped
build pressure on UC. When the new
UC president, Janet Napolitano, came
into office, UPTE ramped up our media
campaign (paid for by a grant from our
national union, CWA). We brought all
our units to the end of the bargaining
process in preparation for systemwide
strikes. Over the last decade, we have
built up our own strike fund so that we
can start paying benefits in the event
that we have to engage in a workplace
action.
We approached Napolitano with
a choice: labor peace and greater
cooperation to re-build UC after all the
damage left behind by her predecessor, former UC president Mark Yudof,
or we would ensure that her tenure at
UC was marked by non-stop unrest.
Fortunately, Napolitano opted to work
with us to achieve an acceptable contract – one that preserved our benefits
and included fair wage increases.
Next year, UPTE will bargain to
preserve the retiree health benefits
for new hires. The only long-term
strategy to preserve retirement health
care benefits from the university is to
set up a fund to pay for it – a Retiree
Health Benefit Trust Fund. Such a fund
already exists at UC, but the university
has not placed any money in it. A fund
could also be invested to help make
money to pay for benefits. We may
consider making contributions, but only
if they result in a guaranteed benefit.

■
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CONTRACT SUMMARY FOR RX, TX & HX UNITS

WAGE INCREASES
HEALTH CARE PROFESSIONALS (HX):
1/1/14: 5.5% general wage increase (Student Health Center (SHC) 4%) +
2% step (topped out get lump sum).
1/1/14: 5.1% additional UCRP contributions begin.
7/1/14: 0.4% additional UCRP contribution begins. For total contributions of 9%.
1/1/15: 2% general wage increase (SHC 2%) + 2% step.
1/1/16: 2% general wage increase (SHC 3%) + 2% step.
1/1/17: 2% general wage increase (SHC 2%) + 2% step.

TOTAL: 11.5% + 4 steps increase over 4 years of contract.
TECHS AND RESEARCHERS (TX/RX):
1/1/14: 4% general wage increase.
1/1/14: 3% additional UCRP contributions begin. Lump sum (approx. $100).
7/1/14: 1% additional UCRP contribution begins. For total contributions of 9%.
10/1/14: 3% general wage increase.
10/1/15: 3% general wage increase.
10/1/16: 3% general wage increase.

TOTAL: 13% wage increase over 4 years of contract.

RETIREMENT
CURRENT AND FUTURE EMPLOYEES
• Same contribution of 8% as rest of UC plus an additional 1% for all to keep
major features of UCRP benefit.
• Same pension calculation (highest salary X years of service X age factor).
• Same eligibility and age factor.
• Lump sum cash out option.
Future employees will not be eligible for:
• Inactive COLA (for those who leave UC before retiring).
• Supplemental UC contribution for survivor benefits.

RETIREE HEALTH BENEFITS
• Current employees retain same eligibility and formula for UC contribution
(i.e. no “rule of 50” or cut off for those not vested).
• Upon ratification, new hires will be on new 2013 retiree healthcare plan.
And, UPTE and UC will negotiate contributions and vesting of a Retiree
Health Benefit Trust Fund in 2015 for new and current employees.
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Impoverished professors
organize

Jelger Kalmijn, photo

UPTE-CWA
has a daunting
task to bring
Even most students and legislathese working
tors do not realize the extreme exploitation of associate faculty at California’s conditions up
to respectable
community colleges. UPTE members
levels. Over the
at the three community colleges where
last year, we
our union has contracts are prohibited
by law from making more than $20,000 succeeded in the
per year at that college, in exchange for first step: more
than doubling
working two-thirds of full-time. They reunion memberceive no benefits, have no job security,
and almost no office hours (never mind ship at two of the
UPTE members Celeste Solis and Kelly Diaz count the ballots,
three colleges.
an actual office).
after a vote by College of the Sequoias faculty on a new contract.
UPTE also
The job requirements for associate faculty mirror those for tenure-track successfully negoto improve job security. If an associate
tiated a contract at College of the Sefaculty, but the overall compensation
faculty member has taught a class for
is three to four times less. UPTE-CWA quoias last year that achieved greater
years, they should have the right to
raises for the untenured faculty than
commissioned a study to chronicle
teach it again as long as it is offered.
those obtained by the unrepresented
this exploitation as we put pressure
The Boards of Trustees of these
tenured faculty. UPTE’s contract at Mt.
in Sacramento and on the campuses
colleges must make a greater commitSan Jacinto has expired and we have
to improve conditions. You can read
ment to faculty compensation. More
begun to ramp up pressure on the adthe study, “Supporting California’s
faculty should be hired as tenure track.
ministration to bring up wages. Pay at
Community College Teaching Faculty:
Mt. San Jacinto is third from the bottom Long-term associate faculty should
Improving Working Conditions, Combe paid wages equitable with tenure
statewide and both the colleges to the
pensation and the Quality of Undertrack. UPTE will launch a campaign in
north (Riverside) and south (Palomar)
graduate Education,” online at <www.
the coming years to influence these
pay considerably more. We also want
upte.org/cc/supportingfaculty.pdf>.
boards by making these poverty wagTraining and education are important to keep the union healthy. These members, es a public electoral issue for those
many of them administrative professionals organizing for UPTE representation, seeking election to the board.
attended a union-sponsored seminar in organzing techniques.

Administrative professionals
seek UPTE representation

Lisa Kermish, photo

Eighteen thousand administrative
professional staff throughout the UC
system continue to work with UPTE
with the goal of voting to be represented by UPTE for purposes of contract
negotiations.
Computer programmers, student advisors, analysts, accountants,
library professionals, and many other
titles are among the most exploited at
UC. Wages lag dramatically behind
the market and about half of current
employees had the 2013 second tier
of retiree health benefits imposed

upon them. Campus reorganizations,
consolidations, and other “efficiency
initiatives” have taken a disproportionate toll on administrative professionals, resulting in loss of responsiveness
and increased workloads.
Wages, post-employment benefits, professional development, and
job security are among the concerns
of administrative professional staff.
The recent contract victories by the
RX, TX, and HX units point a spotlight
on the clear benefits provided to UC
employees with union contracts. As
more administrative professionals sign
on to UPTE support, UPTE continues
to provide opportunities for membership, representation, advocacy, and
political activity for UC’s administrative
professional staff.

National labs exploited by
privatization
While taking the two national
labs out UC’s hands was supposed
to make them more efficient and effective, the opposite has happened.
The amount of resources taken away
from operations for greatly elevated
management wages and bonuses has
caused layoffs across both Livermore

■
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Skilled trades workers at Lawrence Livermore National Laboratory picketing for a fair
contract. From left to right, Terry Cunningham, Steve LaMunyon, Larry Braley, Bruce
Strohman, Jerry Burrows, Don Perry, Randy Misa and Javier Dias.

and Los Alamos. Rather than science,
safety or national security motivating excellence, profit now drives all
decisions by the UC/Bechtel LLC that
manages the labs.
The lab has cut so many staff
that most preventative maintenance
has not occurred. Eventually a boiler
will explode or some other dramatic
equipment failure will result in serious
damage and threaten the welfare of
not only the workers, but the entire
Livermore community. The one UPTE-

UC union coalition members and UCSF patients on the steps of San Francisco’s City Hall,
celebrating their victory in saving a renal center for low-income patients.

CWA bargaining unit and voluntary
members at both labs provide an
alternative vision. Our skilled trades
members at Livermore have exposed
the lab’s “run to fail” policy.

Let’s get political!
While UPTE-CWA has effectively
bargained contracts, in the long run we
cannot win alone. The corporate trade
agreements that bring down wages
and export jobs, the racist attacks
on voting rights, and the pressure to
cut public services at the expense of
corporate profits all set a broader
political and economic stage and
greatly influence what we can win.
Only as part of a broad
movement for social and economic justice aimed at stopping the
growth of inequality, the destruction of our environment, and the
attack on public services can we
effectively turn the tide. UPTECWA seeks to build a broad coalition that includes labor, community
groups, environmentalists and
others. Only by working to improve
the conditions of all, can we ourselves begin to prosper again.
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UPTE-CWA’s structure

UPTE-CWA is Local 9119 of the Communications Workers of America, which is our
parent union. CWA provides essential support for our bargaining, legislative and organizing campaigns. CWA is an affiliate of the AFL-CIO, an umbrella organization of the labor
movement.
UPTE locals at each campus have their own elected executive boards and oversee
activities and committees according to the needs at each campus. Local stewards represent members who need help with workplace problems.
Elected UPTE bargaining teams, which negotiate our contracts, consist of members from each location (campus, lab, medical center, etc.). The priorities for each round
UPTE’s vice president, Lisa Kermish
of contract bargaining are set by all the members in that unit, through surveys as well as
with CWA’s president, Larry Cohen.
through local and statewide conferences.
UPTE sets its policies at its annual convention. Between conventions, the union’s executive board carries out the policies of the
union. That board consists of a representative from each location (13 in all) and 5 officers elected by the entire membership.

Special benefits for UPTE members

Your membership in UPTE not only sends a message to UC in negotiations over wages, benefits and working conditions,
it brings some special benefits available only to union members.
These include Union Plus <www.unionplus.org>, which offers a variety of services and products at discount rates. Check
out the discounted AT&T wireless phone service (the only all-union cell phone company) , as well as Powell’s online <www.powellsbooks.com>, an independent bookstore based in Portland, Oregon, which has a huge selection and a unionized work force.
Many other discounts on credit cards, mortgages, insurance and legal services are available.
Our national union, CWA, offers college scholarships for members and children of members. Go to <www.cwa-union.org/
members/beirne> for more information.
UPTE locals coordinate collecting vacation time from UC employees who wish to donate time to their co-workers who run
out of sick leave. This has helped many members with their own serious illnesses, or that of a family member. UPTE members with
large amounts of accrued vacation are often very willing to contribute.
Becoming an UPTE member costs you nothing extra. You gain a full voice in the union, with all the rights and benefits of
membership. Questions? Give us a call at 510-704-UPTE or email us at <info@upte-cwa.org>.

Donate to make change in Sacramento

Rita Kern, Staff Research Associate,
UCLA, is a COPE member.

Many of our working conditions are determined here. By joining together as a political
movement, we can stop the attacks on public employees. Through your voluntary contribution
to COPE, our political action fund. Your $5 per month (or more) means you’ll have a voice in
how UC spends the billions it receives from the state, and what policies it enacts.
• UPTE collaborated closely with Governor Jerry Brown and legislators to protec education funding by working to pass Proposition 30, and defeat Proposition 32, a corporate attempt to
silence workers and unions.
• UPTE is collaborating with legislators to introduce shared governance of the UC retirement plan, including putting employee representatives on the Board of Regents.
• With the support of COPE funds and the efforts of many union members, we helped
elect California Assemblymember Bill Quirk (D-District 20), an UPTE member at the Livermore
National Lab.
Fill out the UC payroll form on next page for any amount and give it to your local union
representative. Every dollar you give is put to work building political power for you, your family
and your future.
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YES! I’ll donate to COPE. We need to protect
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our wages and benefits by making sure UPTE-CWA
has a strong political presence in Sacramento and
Washington, DC.

To support UPTE-CWA’s Committee on Political Education (COPE), print this page and fill out
the top part, signing in the lower right hand corner. Enter the amount you wish to pay each
month in the column marked “current amount” next to “CWA COPE.” Return to your UPTE
representative for processing.
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Independent Auditors’ Report
To the Executive Board of
University Professional and Technical Employees
Communications Workers of America, Local 9119
Report on the Consolidated Financial Statements
We have audited the accompanying consolidated statements of assets, liabilities and net
assets - modified cash basis of University Professional and Technical Employees
Communications Workers of America, Local 9119 (the Local) as of June 30, 2013 and
2012; the related consolidated statements of revenue, expenses and changes in net assets modified cash basis for the years then ended; and the related notes to the consolidated
financial statements.
Managementʼs Responsibility for the Consolidated Financial Statements
Management is responsible for the preparation and fair presentation of these consolidated
financial statements in accordance with the modified cash basis of accounting described
in Note 2, which includes determining that the modified cash basis of accounting is an
acceptable basis for the preparation of the consolidated financial statements in the
circumstances. Management is also responsible for the design, implementation and
maintenance of internal control relevant to the preparation and fair presentation of
consolidated financial statements that are free from material misstatement, whether due to
fraud or error.
Auditorsʼ Responsibility
Our responsibility is to express an opinion on these consolidated financial statements
based on our audits. We conducted our audits in accordance with auditing standards
generally accepted in the United States of America. Those standards require that we plan
and perform the audit to obtain reasonable assurance about whether the consolidated
financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the consolidated financial statements. The procedures selected depend on
the auditorsʼ judgment, including the assessment of the risks of material misstatement of

5000 Executive Parkway, Suite 400  San Ramon, California 94583-4346  925.277.9100  925.277.9552 FAX  www.lindquistcpa.com
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the consolidated financial statements, whether due to fraud or error. In making those risk
assessments, the auditors consider internal control relevant to the Localʼs preparation and
fair presentation of the consolidated financial statements in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Localʼs internal control. Accordingly,
we express no such opinion. An audit also includes evaluating the appropriateness of
accounting policies used and the reasonableness of significant accounting estimates made
by management, as well as evaluating the overall presentation of the consolidated
financial statements.
We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinion.
Opinion
In our opinion, the consolidated financial statements referred to above present fairly, in
all material respects, the assets, liabilities and net assets of the Local as June 30, 2013
and 2012, and its revenue, expenses and changes in net assets for the years then ended in
accordance with the modified cash basis of accounting described in Note 2.
Emphasis of Matter
The accompanying consolidated financial statements have been prepared assuming that
the Local will continue as a going concern. As discussed in Notes 4 and 10 to the
accompanying consolidated financial statements, the Local has significant outstanding
financial obligations to an affiliated labor organization, Communications Workers of
America (CWA), that raise substantial doubt about its ability to continue as a going
concern. Managementʼs plans regarding those matters are also described in Note 10.
To the Executive Board of
The consolidated financial statements do not include any adjustments that might result
University Professional and Technical Employees
from the outcome of this uncertainty. The Localʼs ability to continue as a going concern
Communications Workers of America, Local 9119
will be dependent on its ability to satisfy these obligations as agreed. Our opinion is not
Page three
modified with respect to this matter.
Basis of Accounting
We draw your attention to Note 2 of the consolidated financial statements, which
describes the basis of accounting. The consolidated financial statements are prepared on
the modified cash basis of accounting, which is a basis of accounting other than
accounting principles generally accepted in the United States of America. Our opinion is
not modified with respect to this matter.

December 30, 2013
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Consolidated Statements of Assets, Liabilities and Net Assets
Modified Cash Basis
June 30, 2013 and 2012

2013

2012

Assets
$

Cash and cash equivalents
Property and equipment
Furniture and equipment
Less accumulated depreciation
Net property and equipment

986,867

$

1,972
(1,972)
-

Deposits
Total assets

911,952
1,972
(1,972)
-

16,747
$ 1,003,614

$

$

$

16,747
928,699

Liabilities and Net Assets
Liabilities
Payroll and other withholdings
Loans payable
Total liabilities

5,756
774,096
779,852

223,762
$ 1,003,614

Unrestricted net assets
Total liabilities and net assets

See accompanying notes to consolidated financial statements.

-4-

$

26,367
941,040
967,407
(38,708)
928,699
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Consolidated Statements of Revenue, Expenses and Changes in
Net Assets - Modified Cash Basis
Years Ended June 30, 2013 and 2012
2013

2012

$ 6,823,924
633
166,863
6,991,420

$ 6,453,341
551
102,456
6,556,348

62,342
47,353
29,515
64,696
463,561
173,695
14,701
1,937
15,042
146,812
909,055
58,716
158,976
2,615,394
176,285
1,779,244
11,626
6,728,950

46,473
27,404
21,080
44,865
381,028
116,818
18,417
3,416
21,276
68,179
862,521
55,129
142,646
2,543,825
187,402
1,525,005
16,345
6,081,829

Change in net assets

262,470

474,519

Unrestricted net assets
Beginning of year
End of year

(38,708)
223,762

(513,227)
(38,708)

Revenue
Dues and agency fees
Interest income
Other income
Total revenue
Expenses
Agency fee refunds
Agency fee-related expenditures
Arbitration expenses
Bargaining expenses
Benefits
Contract wages and benefits
Dues refund
Joint labor meetings
Legislative
Mobilizing
Office and administrative
Organizing
Payroll and other taxes
Per-capita taxes
Professional fees
Salaries and expense allowances
Training
Total expenses

$

See accompanying notes to consolidated financial statements.

-5-
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Notes to Consolidated Financial Statements
June 30, 2013 and 2012
NOTE 1.

ORGANIZATION AND TAX STATUS

The purpose of the University Professional and Technical Employees Communications
Workers of America, Local 9119 (the Local) is to provide representation for union
members and fee payers, including, but not limited to, wages, hours, and other terms and
conditions of employment, and to protect and preserve the union as an institution in the
performance of its legal and contractual obligations through collective bargaining with
the University of California, Lawrence Livermore National Laboratory, Los Alamos
National Laboratory, Butte-Glenn Community College, Mt. San Jacinto Community
College, and Community College of the Sequoias. The Local is affiliated with the
Communications Workers of America (CWA).
The Local is affiliated with the UPTE - CWA 9119 Retirees Association (the Retirees
Association). The Retirees Association is a separate, segregated fund established to
coordinate the activities of the retired members of the Local in their efforts to improve
the quality of their lives. The financial activity of the Retirees Association is included in
the accompanying consolidated financial statements of the Local. The Retirees
Association is in the process of applying for tax-exempt status.
The Local is a not-for-profit organization. Income generated from the activities of the
Local are exempt from federal income taxes under Section 501(c)(5) of the Internal
Revenue Code and from state income taxes under California Revenue and Taxation Code
Section 23701a. No provisions for federal or state income taxes have been made.
The Local has analyzed the tax positions taken and has concluded that, as of June 30,
2013, there are no uncertain positions taken, or expected to be taken, that would require
disclosure in the consolidated financial statements. The Local is subject to routine audits
by the taxing jurisdictions; however, there are currently no audits for any tax periods in
progress. The Local believes it is no longer subject to income tax examinations for the
fiscal years prior to 2010.

-6-
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NOTE 2.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Method of Accounting - The consolidated financial statements have been prepared using
the modified cash basis of accounting, which is a basis of accounting other than accounting
principles generally accepted in the United States of America. Except for assets and
liabilities, which arise from cash transactions, recognition of depreciation, loans payable
and payroll withholdings liability, revenue is recognized when received rather than when
earned and expenses are recognized when paid rather than when the obligation is incurred.
Net assets are classified as unrestricted, temporarily restricted or permanently restricted.
Net assets are generally reported as unrestricted unless assets are received from donors
with explicit stipulations that limit the use of the asset. The Local does not have any
temporarily or permanently restricted net assets.
Basis of Presentation - The consolidated financial statements include the Local and all
related entities over which the Local has control. As part of the consolidated financial
statements, all intercompany transactions have been eliminated.
Cash and Cash Equivalents - Cash includes demand-deposit checking, savings and
money market accounts.
Property and Equipment - Property and equipment are carried at cost. Major additions
are capitalized, and replacements, maintenance and repairs that do not improve or extend
the lives of the respective assets are expensed currently. Depreciation is computed over
the following estimated useful lives of the related assets by the straight-line method:
Furniture and equipment

3–7 years

All assets were fully depreciated as of June 30, 2013 and 2012.
Estimates - The preparation of financial statements requires management to make
estimates and assumptions that affect the reported amounts and disclosures in the
consolidated financial statements. Actual results may differ from those estimates.
NOTE 3.

CONCENTRATIONS OF CASH

The Local places its cash with several financial institutions that are deemed to be
creditworthy. The balances are insured by the Federal Deposit Insurance Corporation
(FDIC) or National Credit Union Administration (NCUA) up to $250,000 per institution.
Effective January 1, 2013, non-interest-bearing accounts will no longer be insured
separately from interest-bearing accounts at the same FDIC-insured institutions. Instead,
non-interest-bearing accounts will be added to any of a depositorʼs other accounts and the
aggregate balance will be insured up to a maximum of $250,000. From time to time, the
Localʼs deposits are in excess of the FDIC or NCUA insurance coverage limit.

-7-
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NOTE 4.

LOANS PAYABLE

The Local has two loans payable to Communications Workers of America (CWA).
Loan 1 is repayable at $9,249 per month, including interest at 4.68% per annum. Interest
paid was $10,086 and $14,691 for the years ended June 30, 2013 and 2012, respectively.
The final loan installment is due November 2014. Loan 2 is repayable at $9,655 per
month, including interest at 7.73% per annum. Interest paid was $50,206 and $55,074 for
the years ended June 30, 2013 and 2012, respectively. The final loan installment is due
March 2020.
At June 30, 2013, the principal maturities of these long-term debts are as follows:

Years Ending
June 30,
2014
2015
2016
2017
2018
Thereafter
Total

NOTE 5.

Loan 2

Loan 1
$

$ 106,139
53,949
$ 160,088

$

70,908
76,587
82,722
89,348
96,504
197,939
614,008

Total
$

$

177,047
130,536
82,722
89,348
96,504
197,939
774,096

PENSION AND OTHER POST-RETIREMENT BENEFITS

Multiemployer Defined Benefit Pension Plans - The Localʼs office employees and certain
officers are covered by a multiemployer defined benefit pension plan. Contributions to
the multiemployer defined benefit plan are made monthly under the terms of a collective
bargaining agreement and a participation agreement. The risk of participating in a
multiemployer plan is different from a single-employer plan in the following respects:
 Assets contributed to the multiemployer plan by one employer may be used to
provide benefits to employees of other participating employers;
 If a participating employer stops contributing to the plan, the unfunded obligations of
the plan may be borne by the remaining participating employers; and
 If the Local chooses to stop participating in the multiemployer plan, the Local may be
required to pay an amount based on the underfunded status of the plan, referred to as
a withdrawal liability.

-8-
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NOTE 5.

PENSION AND OTHER POST-RETIREMENT BENEFITS (CONTʼD)

The Localʼs participation in the CWA/ITU Negotiated Pension Plan (the Plan) for the
annual period ended June 30, 2013, is outlined in the following table.

Pension Fund

Funding
Improvement/
PPA
EIN/Pension Zone Status Rehabilitation
Plan Number 2012 2011 Plan Status

CWA/ITU
Negotiated
Pension Plan

13-6212879
001

Red

Red

Implemented

Contributions Made by the Local
2013
2012
2011

$ 114,411

$ 90,100

$ 86,000

Expiration Date
of Collective
Surcharge
Bargaining
Imposed
Agreement

No

12/31/2013 and
signed participation
agreement

An explanation of each item in the above table follows:
 The “EIN/Pension Plan Number” provides the employee identification number (EIN)
and the three-digit plan number, if applicable.
 The most recent Pension Protection Act (PPA) zone status available as of June 30,
2013 and 2012, is for the planʼs year-end at December 31, 2012 and 2011,
respectively.
 The zone status is based on information that the Local received from the plan and is
certified by the planʼs actuary.
 Among other factors, plans in the red zone are generally less than 65 percent funded,
plans in the yellow zone are less than 80 percent funded, and plans in the green zone
are at least 80 percent funded.
 The “Funding Improvement Plan/Rehabilitation Plan Status” indicates plans for
which a funding improvement plan or a rehabilitation plan is either pending or has
been implemented.
 The expiration date indicates the date of the collective bargaining agreements to
which the Local is subject.
At the date on which the consolidated financial statements were issued, the Form 5500
was not available for the plan year ended 2013.
The Plan implemented a Rehabilitation Plan in 2010 and has elected to have only one
schedule, which eliminated adjustable benefits, but does not require additional
contributions. There have been no significant changes that affect the comparability of the
contributions for the years ended June 30, 2013 and 2012.
Defined Contribution Pension Plans - Contributions of 1% of gross wages are made to
the defined contribution pension plan on behalf of the Localʼs eligible employees who
have been employed by the Local for at least three years. Contributions of 1.5% of gross

-9-
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NOTE 5.

PENSION AND OTHER POST-RETIREMENT BENEFITS (CONTʼD)

wages are made on behalf of employees who have been employed by the Local for at least
six years, in addition to those contributions stated above. Pension contributions made to
the defined contribution pension plan were approximately $20,244 and $16,500 for the
years ended June 30, 2013 and 2012, respectively. There have been no significant changes
that affect the comparability of the contributions for the years ended June 30, 2013 and
2012.
NOTE 6.

OBLIGATION UNDER OPERATING LEASES

The Local has two long-term lease agreements for office space. The Systemwide office
lease expires on April 30, 2014. The lease for office space at the University of California Los Angeles campus office expired on April 30, 2013, and is currently on a month-to-month
agreement. The lease for office space at the University of California - Irvine campus office
expired on April 30, 2013, and was renewed through May 14, 2016. For the years ended
June 30, 2013 and 2012, lease payments made pursuant to these agreements totaled
approximately $135,000 and $146,000, respectively.
As of June 30, 2013, the future minimum lease payments required under the current
operating leases were as follows:
Years Ending
June 30,
2014
2015
2016
Total

NOTE 7.

Amount
$
$

75,715
12,345
10,802
98,862

COMPENSATED ABSENCES

The Local provides vacation benefits to its employees, which accrue at varying rates based
on length of employment. If employees do not utilize these benefits, they may accumulate a
certain amount of time until the employee leaves employment, at which time the liability is
due. The estimated liability for accumulated vacation leave to all employees of the Local at
June 30, 2013 and 2012, including estimated payroll taxes, was approximately $150,000 and
$125,000, respectively. Under the modified cash basis of accounting, the Localʼs
consolidated financial statements do not reflect a liability for these accrued compensated
absences.

-10-
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NOTE 8.

FUNCTIONAL EXPENSES

The Local expended $6,728,950 and $6,081,829 for the years ended June 30, 2013 and
2012, respectively. The Local has estimated that, on a functional classification basis, these
expenses would be allocated as follows:

Member services
Per-capita taxes
General and administrative
Total

NOTE 9.

2013

2012

52 %
39
9
100 %

49 %
42
9
100 %

DESIGNATED FUNDS

The Local maintains a designated Strike Fund. The Localʼs General Fund encompasses
all activities of the Local not accounted for in the Strike Fund. The Localʼs Strike Fund
provides for member assistance in the event of a strike.
The Localʼs net assets by fund were as follows:
2013
General Fund
Strike Fund
Total

NOTE 10.

$
$

June 30,

(236,238)
460,000
223,762

$
$

2012
(614,308)
575,600
(38,708)

OUTSTANDING OBLIGATIONS/GOING CONCERN

As of June 30, 2013 and 2012, the Local was obligated to CWA for the payment of
outstanding per-capita taxes. The per-capita taxes payable to CWA for the months of
April, May and June, 2013 and 2012, were approximately $622,000 and $581,000,
respectively.
In accordance with the modified cash basis of accounting, the Localʼs accompanying
consolidated financial statements do not reflect liabilities for the obligations described
above.
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NOTE 10.

OUTSTANDING OBLIGATIONS/GOING CONCERN (CONTʼD)

On April 10, 2008, the Local entered into a dues settlement and promissory note with
CWA, which settled all claims by CWA against the Local for outstanding per-capita
taxes and other amounts through May 31, 2007. The principal amount of this note is
$904,242 and is repayable to CWA over 12 years at an annual percentage interest rate of
7.73% (see Note 4). The Local also has an outstanding loan with CWA, which originated
in 2004. The principal amount of this note is $885,000 and is repayable to CWA over 10
years at an annual percentage interest rate of 4.68% (see Note 4).
As of June 30, 2013 and 2012, the Local had net assets of $223,762 and $(38,708),
respectively, excluding the effect of the April, May and June 2013 and 2012 per-capita
obligations of $622,000 and $581,000, respectively, discussed above. The Localʼs
management believes that additional revenue generated by dues rate increases and the
renegotiation of the terms related to the Localʼs loan and per-capita obligations to CWA
will allow the Local to continue as a going concern.
NOTE 11.

SUBSEQUENT EVENTS

Subsequent events were evaluated through the date on which the consolidated
financial statements were available to be issued. This date is approximately the same
as the independent auditorsʼ report date.

-12-
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Additional Information

Independent Auditors’ Report on Additional Information

To the Executive Board of
University Professional and Technical Employees
Communications Workers of America, Local 9119
We have audited the consolidated financial statements of University Professional and
Technical Employees Communications Workers of America, Local 9119 (the Local) as of
and for the years ended June 30, 2013 and 2012, and have issued our report thereon dated
December 30, 2013, which contained an unmodified opinion on those consolidated
financial statements. Our audits were conducted for the purpose of forming an opinion
on the consolidated financial statements taken as a whole. The consolidated schedules of
office and administrative expenses - modified cash basis on page 14 are presented for the
purpose of additional analysis and are not a required part of the basic consolidated
financial statements. Such information is the responsibility of management and was
derived from, and relates directly to, the underlying accounting and other records used to
prepare the consolidated financial statements. The information has been subjected to the
auditing procedures applied in the audits of the consolidated financial statements and
certain additional procedures, including comparing and reconciling such information
directly to the underlying accounting and other records used to prepare the consolidated
financial statements or to the consolidated financial statements themselves, and other
additional procedures in accordance with auditing standards generally accepted in the
United States of America. In our opinion, the information is fairly stated, in all material
respects, in relation to the consolidated financial statements taken as a whole.

December 30, 2013

5000 Executive Parkway, Suite 400  San Ramon, California 94583-4346  925.277.9100  925.277.9552 FAX  www.lindquistcpa.com
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University Professional and Technical
Employees Communications Workers
of America, Local 9119
Consolidated Schedules of Office and Administrative Expenses
Modified Cash Basis
Years Ended June 30, 2013 and 2012

2013
Advertising
Bank fees and charges
Computer supplies, repairs and maintenance
Conference and meetings
Consulting expenses
Donations
Insurance
Interest
Office expenses
Other expenses
Printing, copying and mailing
Rent
Telephone and communication
Utilities
Total

-14-

$

$

16,959
2,424
18,918
249,871
17,785
25,457
85,692
59,956
35,582
2,051
68,074
233,722
86,642
5,922
909,055

2012
$

$

3,106
2,405
8,267
232,511
22,792
4,136
85,060
69,390
26,027
621
71,436
245,270
85,810
5,690
862,521
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CWA AUDIT
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REPORT OF INDEPENDENT AUDITORS
To the Members of the Executive Board of
Communications Workers of America, AFL-CIO, CLC
CERTIFIED PUBLIC ACCOUNTANTS
AND BUSINESS ADVISORS
7501 WISCONSIN AVENUE
SUITE 1200 WEST
BETHESDA, MD 20814
202.331.9880 PHONE
202.331.9890 FAX
566 WEST LAKE STREET
SUITE 300
CHICAGO, IL 60661
312.920.9400 PHONE
312.920.9494 FAX
www.calibrecpa.com

We have audited the consolidated financial statements of the Communications
Workers of America, AFL-CIO, CLC for the year ended May 31, 2012 (not presented
herein), and have issued our report thereon dated May 23, 2013. We have also
audited the accompanying summary statement of chargeable and non-chargeable
expenses and the related statements of expenses allocated according to the WESTAT
study, redistribution of expenses from finance and office operations, expenses
accumulated for apportionment and other allocations and apportionments setting forth
the computation of the chargeable and non-chargeable (retainable and nonretainable)
expenses of the Communications Workers of America, AFL-CIO, CLC (CWA) for
the year ended May 31, 2012. These statements are the responsibility of CWA's
management. Our responsibility is to express an opinion on these statements based
on our audit.
We conducted our audit of the statements in accordance with auditing standards
generally accepted in the United States of America. Those standards require that we
plan and perform an audit to obtain reasonable assurance about whether the
statements are free of material misstatement. An audit includes consideration of
internal control over financial reporting as a basis for designing audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion
on the effectiveness of CWAʼs internal control over financial reporting. Accordingly,
we express no such opinion. An audit also includes examining, on a test basis,
evidence supporting the amounts and disclosures in the statements, assessing the
accounting principles used and significant estimates made by CWA's management, as
well as evaluating the overall presentation of the statements. We believe that our
audit provides a reasonable basis for our opinion.
The expenses reflected in these statements are based on the budgeted expenditures in
the audited consolidated financial statements for the year ended May 31, 2012. The
allocation of expenses between chargeable and non-chargeable is based on the
significant factors and assumptions described in Note 2. These statements are not
intended to be a complete presentation of CWA's financial statements.
In our opinion, the statements referred to above present fairly, in all material respects,
the chargeable and non-chargeable expenses of the Communications Workers of
America, AFL-CIO, CLC for the year ended May 31, 2012, on the basis of the
significant factors and assumptions described in the notes.
This report is intended solely for the information and use of the Communications
Workers of America, AFL-CIO, CLC and its agency fee payers and is not intended to
be and should not be used by anyone other than these specified parties.

Bethesda, MD
May 23, 2013
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Allocated

According to the WESTAT Study

Communications
Workers ofand
America,
AFL-CIO, CLC
Summary
Statement of Chargeable
Non-Chargeable
Expenses

Year Ended May 31, 2012

Summary Statement Year
of Chargeable
Non-Chargeable Expenses
Ended Mayand
31, 2012
Year Ended May 31, 2012
Total
Total

From Statement I

CWA
News (1)

COPE

$ 92,583,032
Total

Not Subject to WESTAT Study
Publicity
and
Chargeable
Non-chargeableSubject
Statement Ito
Public
Relations (2) Legislation
Total
Allocation

$ Chargeable
77,362,382

$Non-chargeable
15,220,650

Officers and staff salaries
$
26,144,348
$
$
$
$
213,600
$ 25,930,748
Communications
Workers
of America,
AFL-CIO,
CLC$ 213,600
Other full time salaries
12,301,101
7,071
38,108
45,179
12,255,922
From
IV
37,502,018
FromStatement
Statement
I time
$ 69,066,829
92,583,032
$5,887
77,362,382
$ 31,564,811
15,220,650
Travel
and
expense, full
5,375,564
5,635
33,281
44,803
5,330,761
Pension and employee insurance
27,644,638
36,308
170,060
27,438,270
Expenses Allocated
According
to
the WESTAT
Study 206,368
Staff moves and illness absence
151,195
26
982
1,008
150,187
Total
expenses
$ 161,649,861
$ 114,864,400
$ 46,785,461
From
Statement
IV
69,066,829
37,502,018
31,564,811
Payroll taxes
3,319,360
558
20,875
21,433
3,297,927
Year Ended May 31, 2012
Real estates taxes and other
5,614,439
144,332
11,964
Percentage
relationship
100.00%
71.06%
28.94%5,458,143
Seebuilding
accompanying
notes to statement
of chargeable$- and
non-chargeable
Totalexpenses
expenses
161,649,861
$expenses.
114,864,400
$ 156,296
46,785,461
Equipment and terminal leases and
information systems development
978,624
5,748
5,748
972,876
- 962
2 - 100.00%
Supplies
and printing relationship
2,353,508
443,614
34,887
479,46328.94%
1,874,045
Percentage
71.06%Postage, freight, and express
978,665
335
460,738 Not Subject
12,781
4,084
477,938
500,727
to WESTAT Study
Rental of equipment *
598,149
8,708
1,665
10,373
587,776
Publicity
Maintenance of equipment *
42,781
4
2
6
and
Subject42,775
Telephone *
1,621,012
58
8,787
12,921
1,608,091
CWA Public4,076
to
Office rent and occupancy *
7,140,336
5,552
7,134,784
Total
COPE News (1) - Relations (2)
Legislation
Total 5,552 Allocation
Officers and staff
salaries
$$ 94,263,720
26,144,348
$ $ 50,953
$ $ 904,352
$ $ 210,675
$ $
Total
Other full time salaries
12,301,101
7,071
Travel and expense,
full time
5,375,564
5,635
5,887
Chargeable
Percentage
Pension and employee insurance
27,644,638
36,308
Staff
moves
and
illness
absence
151,195
26
Amount Chargeable
Payroll taxes
3,319,360
558
Real estates taxes and other
building expenses
5,614,439
144,332
(1)
Other than
Equipment
andeditor
terminal leases and
information systems development
978,624
(2)
Otherand
thanprinting
salaries and related expenses 2,353,508
Supplies
962
443,614
34,887
Postage, freight, and express
978,665
335
460,738
12,781
Amounts
in these
categories are attributed
to various departments
based on-direct charges
Rental* of
equipment
*
598,149
8,708
to each
of charges from Department
25 shown
on Statement
Maintenance
ofdepartment
equipment *and the redistribution42,781
4 II.
Telephone *
1,621,012
58
4,076
Office rent and occupancy *
7,140,336
Total

$ 94,263,720

$

50,953

$

904,352

$ 210,675

$

213,600
514,708 $ $ 213,600
1,680,688 $ 25,930,748
$ 92,583,032
38,108
45,179
12,255,922
33,281
44,803
5,330,761
83.56%
170,060
206,368
27,438,270
982
1,008
150,187
$ 77,362,382
20,875
21,433
3,297,927
11,964

156,296

5,458,143

5,748
4,084
1,665
2
8,787
5,552

5,748
479,463
477,938
10,373
6
12,921
5,552

972,876
1,874,045
500,727
587,776
42,775
1,608,091
7,134,784

514,708

$ 1,680,688

$ 92,583,032

Chargeable Percentage

83.56%

Amount Chargeable

$ 77,362,382

(1) Other than editor
(2) Other than salaries and related expenses

See accompanying notes to statement of chargeable and non-chargeable expenses.
* Amounts in these categories are attributed to various departments based on direct charges
to each department and the redistribution of charges from Department 25 shown on Statement II.

- 2 and
- non-chargeable expenses.
See accompanying notes to statement of chargeable

See accompanying notes to statement of chargeable and non-chargeable expenses.
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Statement II
Communications Workers of America, AFL-CIO, CLC
Redistribution of Expenses from Finance and Office Operations
Year Ended May 31, 2012

Rental of
Equipment
Redistributable portion of
Department 25 expenses (1)

$ 232,389

Maintenance
of Equipment
$

216

Telephone

Office
Rent and
Occupancy

Total

$ 192,868

$ 2,605,170

$ 3,030,643

Redistribution
Based On
Space
Utilized

Total

Redistributed to the following accounts on the basis indicated:

Account Number and Name
12
14
15
16
17
18
19
22
23
24
25
26
27
28
29
31
42

AFA
PPMW Sector
IUE
TNG
NABET
Communications & Technologies
Public Workers
Internal Communications/PR
Legislation
President's Office
Finance and Office Operations
EVP Office
Development and Research
Foreign Affairs
Organizing
Legal
Building Operations

Redistribution Based On
Number of Permanent
Staff in Each Department
$ 45,811
3,332
33,317
13,327
8,329
9,162
1,666
4,998
1,666
10,828
66,635
3,332
11,661
1,666
5,831
6,663
4,165

$

43
3
31
12
8
9
2
5
2
10
60
3
11
2
5
6
4

$ 38,021
2,765
27,650
11,060
6,913
7,604
1,383
4,148
1,383
8,987
55,303
2,765
9,678
1,383
4,839
5,530
3,456

$ 368,223
33,422
122,548
84,700
307,312
48,514
66,972
5,552
139,563
990,850
5,567
200,837
10,330
220,781
-

$ 452,098
39,522
60,998
146,947
99,950
324,087
51,565
76,123
8,603
159,388
1,112,848
11,667
222,188
3,051
21,004
232,981
7,625

$ 232,389

$

216

$ 192,868

$ 2,605,171

$ 3,030,644

(1) These amounts are included in the respective captions on Statement I.

See accompanying notes to statement of chargeable and non-chargeable expenses.
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25

-5$ 17,508,815

$ 8,722,927
3,878,931
335,598
644,896
3,926,463
$ 1,954,880

$ 1,797,821
209,593
22,076
1,965
(76,575)

Organizing
26,610
28
4,799,156

$ 4,825,794

$

Legal

$

$

See accompanying notes to statement of chargeable and non-chargeable expenses.

Total

Salaries, part-time
Travel and expense, part-time
Rental of meeting rooms
Contract services
Other services

Total

-

-

26
260,641

$ 260,667

$

$

$

41,230

70
41,160

(57,200)
$ (57,200)

$

Less - Transfers for Specific Apportionment
Publicity
and
CWA
Public
News
Relations
Legislation
COPE

Year Ended May 31, 2012

Expenses Accumulated for Apportionment

$ 7,025,371

$ 1,824,431
209,717
22,076
1,965
4,967,182

Total
Transfers

$ 10,483,444

$ 6,898,496
3,669,214
313,522
642,931
(1,040,719)

Subject to
Overall
Apportionment
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Statement IV

Communications Workers of America, AFL-CIO, CLC
Other Allocations and Apportionments
Year Ended May 31, 2012

Total
Organizing - from Statement III
Affiliation dues
Foreign affairs
Contributions
COPE
Statement I
Statement III
Citizenship contributions
Legal fees specifically identifable - from Statement III
Convention and committees
Committees and conferences
CWA News - expenses other than Editor's salary:
Statement I
Statement III
Publicity and public relations:
Statement I
Statement III
Legislation:
Statement I
Statement III
Education programs
Apprenticeship programs
Defense Fund activities
Members' Relief Fund expense
Strategic Industry Fund expenses
Professional fees - specifically identifiable
Salaries, part-time - from Statement III
Travel and expense, part-time - from Statement III
Rental of meeting rooms - from Statement III
Contract services - from Statement III
Other services - from Statement III

$ 1,954,880
4,264,866
4,790
340,416
$

50,953
(57,200)

(6,247)
123,813
4,825,794
932,699
309,356

904,352
-

904,352

210,675
260,667

471,342

514,708
41,230

Total

555,938
257,290
103,801
5,899,497
2,187,599
32,754,228
2,698,971
6,898,496
3,669,214
313,522
642,931
(1,040,719)
$ 69,066,829

See accompanying notes to statement of chargeable and non-chargeable expenses.
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Chargeable
$

3,832,013
932,699
134,557
338,680

-

208,927
103,801
5,886,837
2,187,599
14,739,403
2,550,258
4,346,052
2,311,605
261,979
537,233
(869,625)
$ 37,502,018

Non-Chargeable
$ 1,954,880
4,264,866
4,790
340,416
(6,247)
123,813
993,781
174,799
565,672

471,342

555,938
48,363
12,660
18,014,825
148,713
2,552,444
1,357,609
51,543
105,698
(171,094)
$ 31,564,811
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COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, CLC
NOTES TO STATEMENT OF CHARGEABLE AND NON-CHARGEABLE EXPENSES
YEAR ENDED MAY 31, 2012

NOTE 1.

BASIS OF EXPENSE CLASSIFICATION

The expenses reported in these statements are based upon the total budgeted expenses reported
on the audited financial statements of the Communications Workers of America, AFL-CIO, CLC
for the year ended May 31, 2012. The preparation of financial statements in conformity with
generally accepted accounting principles requires management to make estimates and
assumptions that affect the reported amounts and disclosures in the financial statements. Actual
results may differ from those estimates.
Payroll taxes, pension and other employee benefit expenses were distributed to the various
offices, departments and districts in proportion to the respective salary expense.
For accounting and reporting purposes, certain expenses of headquarters offices and departments
are accumulated within the expenses of finance and office operations. These have been
reclassified to the various offices and departments as follows:
*

Rental and maintenance of equipment and telephone - on the basis of the
number of permanent staff in each area.

*

Office rent and occupancy - on the basis of the space utilized by each office or
department.

Real estate taxes and other building expenses are specifically identified for each location.
Expenses of the Headquarters building are allocated to each department or office on the basis of
the space occupied. The cost of equipment acquisitions is also identified for each location.
The contingency account has been reclassified and expenses originally charged to that account
are included in the expenses of the appropriate department or account according to the purpose
of the expense.
NOTE 2.

METHODS OF ALLOCATION BETWEEN CHARGEABLE AND NON-CHARGEABLE
EXPENSES

The following expenses incurred in connection with the operations of the administrative office,
finance and office operations, the executive vice presidents and other headquarters departments,
national bargaining units, the PPMW, NABET, IUE, AFA and TNG Sectors and the eight
district offices are allocated on the basis of a Time Record Sampling conducted by WESTAT,
Inc.:
-7-
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NOTE 2.

METHODS OF ALLOCATION BETWEEN CHARGEABLE AND NON-CHARGEABLE
EXPENSES (CONTINUED)
*
*
*
*
*
*
*
*

Salary and related payroll costs of full-time employees
Travel and other reimbursable expenses incurred by full-time employees
Rental and occupancy expenses
Equipment costs
Telephone
Other taxes
General office supplies and printing
Postage, freight and express

According to that study, which was dated November 13, 2012, 83.56% of such expenses were
chargeable.
Expenses are considered to be chargeable if they are incurred by the Union for matters germane
to collective bargaining, contract administration and grievance adjustment.
The following expenses have been identified as being non-chargeable:
*
*
*
*
*

Affiliation dues
Citizenship contributions
Contributions
COPE
Legislation

With the exception of the basic office operating expenses, which are allocated on the basis of the
WESTAT study, expenses of the following activities are identified as non-chargeable:
*
*

Organizing
Foreign affairs

The following expenses have been identified as chargeable:
*
*
*

Convention and committees expenses
Apprenticeship programs
Membersʼ Relief Fund expenses, including strike expenses

Payroll and related expenses of the Publicity and Public Relations Department have been
allocated on the basis of the WESTAT study. All other expenses of this department have been
considered to be non-chargeable.
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NOTE 2.

METHODS OF ALLOCATION BETWEEN CHARGEABLE AND NON-CHARGEABLE
EXPENSES (CONTINUED)

Outside legal expenses incurred for specific matters have been allocated according to the
purpose of such expense. General retainers of outside counsel have been allocated between
chargeable and non-chargeable expenses according to the analysis of time records submitted by
the retained attorneys. Other fees and billed expenses were allocated on the basis of the
percentage of time dedicated to chargeable and non-chargeable purposes, respectively. The
salaries and related expenses of the legal department are allocated on the basis of the WESTAT
study.
Committees and conferences expenses have been allocated on the basis of the nature of each
meeting.
Except for the Editor's salary and related expenses, which are allocated on the basis of the
WESTAT study, expenses of the CWA News have been allocated on the basis of column-inches
devoted to the various activities.
Education program expenses have been allocated according to the course content of each
program.
Defense Fund expenses incurred in connection with CWA strike and collective bargaining
activities have been included as chargeable. Organizing expenses in this category have been
separately identified as non-chargeable.
Strategic Industry Fund expenses have been allocated according to the purpose of the activity
giving rise to the expense.
Professional fees have been allocated according to the purpose of such fees.
Part-time salary expenses have been allocated according to the purpose of employment as
indicated by an analysis of the account activity. Travel and related expenses of part-time
employees have been allocated on the same basis as the part-time payroll costs.
Rental of meeting rooms has been allocated the basis of the WESTAT study.
Contract services have been allocated on the basis of the WESTAT study.
Other services have been allocated on the basis of the WESTAT study.
NOTE 3.

SUBSEQUENT EVENTS REVIEW

Subsequent events have been evaluated through May 23, 2013, which is the date the financial
statements were available to be issued. This review and evaluation revealed no new material
event or transactions which would require an additional adjustment to or disclosure in the
accompanying financial statements.

-9-

