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Workers fight UCSF’s plan to move IT overseas

Fighting Janus, the right-wing effort to
undermine unions
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labor unions, well-funded anti-union backers concocted a tenuous legal theory and then
deliberately rammed it through lower courts in order to get it onto the Supreme Court’s
docket as quickly as possible.
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In major victory, UCSD Theatre workers save 21 jobs
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Reprinted from the UPTE Update. Read more at www.upte.org.
Network of protest
develops

They organized public support with a Facebook page and an
online petition that gathered over

At right, one of
the graphics
Theatre workers
used to get their
message across
to the public after

